
 
Social justice has been a long-standing value and action item within NASP. Given the circumstances 
that have emerged in the larger culture throughout the past few years and the ripple effects they 
have had on children, adolescents, and the profession, what would you do as NASP president not 
only to further NASP's social justice efforts, but to support its members of various diverse 
backgrounds?  
 
 
The Hebrew phrase, tikkun olam means "repairing or improving the world”. The popular interpretation of 
this phrase has become synonymous with social action and the pursuit of social justice for all people. 
Achieving the goal of social justice is challenging because it is a process with no clear beginning, middle, 
or end; furthermore, we sometimes move backwards instead of progressing forward. For school 
psychologists, tikkun olam is supported through the implementation of and advocacy for culturally-
responsive practices and advocacy for non-discriminatory and equitable, high-quality educational 
experiences for all children and youth.  
 
NASP’s core purpose is to empower “school psychologists to promote the learning, behavior, and mental 
health of all children.” I am firmly committed to the NASP 2017-2022 strategic plan goal to “ensure that 
all children and youth are valued and that their rights and opportunities are protected in schools and 
communities.” 
 
I became a school psychologist for the same reason most of us do: to help others. Simply put, for me, 
“all” means “all”. “All” includes children, youth, and their families who do not look the way I do, or who 
have different values or beliefs. “All” includes those who speak a different language, or who are from a 
different ethnic, socioeconomic, or citizenship background. “All” includes those with and without a 
disability and differing abilities. “All” includes children and families who identify as LGBTQI2-S.  I 
believe that we all have room for growth in understanding the underlying causes and outcomes of social 
justice inequities, in implementing non-discriminatory practices and becoming better advocates for those 
we serve. I will do all that I can to improve the work that we do to help others.  
 
Our work as an association includes advocacy, professional development, standards, and information 
services on behalf of our members and the profession. In my role as president, I will work arduously for 
the inclusion of social justice in all the association does. The NASP Social Justice Task Force is currently 
developing resources for practitioners, graduate educators, and other school personnel in the areas of 
implicit bias, intersectionality, guidance for trainers, and lesson plans/discussion guides for educators. As 
these resources become ready for dissemination, I will do all that I can to promote them and to encourage 
the development of additional resources, as needed.  
 
As NASP president, I will continue to encourage the allocation of NASP resources to promote and 
advocate for non-discriminatory, culturally-responsive practices and equitable, high-quality education for 
all children and youth, including practical application materials for members to use. These resources 
should be designed to help school psychologists to (a) promote social justice through culturally-
responsive professional practices, (b) empower the families and communities we serve, and (c) advocate 
for schools, communities, and systems that ensure equity and fairness for all children. 
 
Another way I will help to further NASP’s social justice efforts will be to sponsor a social justice 
presidential strand at the 2020 convention. Presentations in this strand will focus on providing attendees 
with the understanding and application of nondiscriminatory, culturally-responsive practices, and 
effective advocacy strategies promoting equitable, high-quality education for all children and youth. 
 



Another critical area of focus involves the shortage of school psychologists. We need more school 
psychologists in the schools and in the graduate education programs who represent the communities in 
which they work and the children and families being served. As president, I will strongly encourage 
increasing the diversity of the profession through outreach and recruitment efforts directed to high school 
and undergraduate students from culturally and linguistically diverse backgrounds. I will sponsor a 
presidential initiative, “Each One, Reach One” to encourage each one of us to recruit a future school 
psychology colleague, with a special emphasis on recruiting qualified individuals who represent diverse 
communities.  
 
I will encourage the additional development of promotional materials that may be used by state 
associations designed to target and recruit non-traditional graduate students from diverse backgrounds 
who are good candidates for respecialization. We need to explore novel ways of marketing our profession 
using forms of communication channels that increase the effectiveness of our message. Additionally, I 
will make myself available to state associations and training programs that invite me to speak to groups of 
prospective school psychologists (either face-to-face, or virtually).  
 
If elected, I will ask for and listen to suggestions from members and leaders regarding other strategies to 
ensure that all children and youth are valued, and that their educational rights, opportunities, and well-
being are protected. Working together, we shall do our best to “improve the world”.  
 


